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On Feb. 15 and 16, our elected RN representatives 
met with Munson management to continue 
negotiations. On Thursday, Munson responded to 
our initial proposal from early January. On Friday, 
our team of nurse leaders made a proposal for 
staffing improvements across the hospital.

These proposals were developed by RN leaders in 
each unit based on their day to day experiences and 
the safety issues they face.

Some of the goals of our staffing proposals are:

• Increased staffing on night shifts. Our patient populations have 
grown increasingly acute and much more active on night shifts than 
ever before. The sudden drop in staffing on nights in our hospital 
can be dangerous for patients and staff alike. 

• Ensuring staff assigned as 1 to 1’s or patient sitters don’t count 
in staffing numbers. When staff is assigned 1:1 with a patient, they 
are unable to assist the rest of the floor. Munson should properly 
staff the rest of the unit so as not to put other patients at risk.

NURSES Propose Safe Staffing Levels

Is Your Unit’s Scheduling Process Changing?
Recently, many units have seen changes proposed by managers to their scheduling processes. 
During negotiations, these changes should not happen without your unit’s consent. We’ve raised 
concerns with Munson over changes in several departments, and Munson has shown a willingness to 
work collaboratively to reach a positive outcome for staff.

If your unit is experiencing scheduling changes, we can help. Email us at MunsonRNs@gmail.com.

Munson RNs showed their unity by wearing heart-shaped safe staffing 
buttons across the hospital on Valentine’s Day.

While management dismisses our experience as “anecdotal,” the front-line experience of nurses is 
the most accurate assessment of RN staffing needs at Munson.

Visit munsonNURSES.org for the latest bargaining updates.



Questions? Contact your elected RN bargaining team at
MunsonRNs@gmail.com, or stop by our cafeteria table to pick up a 

bargaining update and speak with fellow Munson RNs about our union.

Management’s
Proposal

Just Cause: Munson agreed to our 
proposal for just cause employment. 
Without a “just cause” provision, we 
are considered “at will” employees, 
and may disciplined or terminated 
for any reason, or no reason, at any 
time. While management’s proposal 
allowed many exceptions to the just 
cause standard, it’s a step in the right 
direction.

Non-Discrimination: Management 
accepted much of our non-
discrimination language, which would 
prevent Munson from discriminating 
against RNs on the basis of their 
gender, race, or sexual orientation. 

Areas of Progress
Seniority: Munson proposed that 
employees on unpaid leave, including 
those who were out caring for or giving 
birth to a child, not accrue seniority 
during their leave. This would unfairly 
disadvantage female RNs and those 
with protected medical leaves.

Discrimination: Management wants 
any RN who files a discrimination 
claim against Munson through 
our contract to forfeit their right to 
pursue a discrimination claim in 
court. Management should focus on 
preventing discrimination, not punishing 
people for speaking up.   

Committees: Munson continues 
to propose that there be no shared 
committees between our union and 
management, including committees on 
safety and patient care. Committees 
with meaningful representation 
allow us to work with management 
collaboratively to reach positive 
outcomes for patients and staff alike. 
We hope Munson reconsiders its 
position. 

Areas of Concern
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