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Regional Staffing Pools Should be 
Recognized as Munson NURSES

As a float nurse, I have increasing concerns over 
the administration’s implementation and use of a 
regional staffing pool. 

In early April the employer informed us that it would not consider 
nurses from this regional staffing pool working in our hospital to be 
employees of Munson. This is a clear attempt to keep them from 
joining our union. 

As a result, on April 2, our bargaining team requested information from Munson 
administrators in writing regarding regional staffing plans and the hospital’s legal relationship 
with Munson Healthcare Support Services. 

We requested that information to be provided by last Friday, April 13, and it was not. 
This week, while administrators still had not provided us the information, it sent out a mass 
communication (the Compass Weekly) announcing the implementation of this staffing pool. 

            The administration’s refusal to recognize its own employees working in our units 
as Munson employees in our union is dangerous. It could allow managers to re-classify 
existing staff as regional float pool staff in order to deprive us of our union voice. Munson 
administrators could also try to displace the existing float RNs with regional float pool staff in 
order to weaken our bargaining power. 

Even Munson management recognized these concerns in the Compass Weekly, promising 
that it would not displace our own float pool. Too many promises have been broken in the 
past for us to take that at face value. 

There may be a legitimate reason to have a regional staffing pool, but 
there is no legitimate reason for Munson to refuse to recognize these 
NURSES as employees covered by our union.

Dagmar Cunningham, RN, 
Critical Care Float Pool
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