
 

Tentative Agreement Summary 

November 11, 2021 

The 2022-23 Agreement maintains and protects the overwhelming majority of our current contract language. A 

summary of changes is provided below. The Tentative Agreement showing the changes to contract language 

follows this summary. If no change is indicated, current contract language remains unchanged.  

Term of Agreement  

The new agreement would take effect upon the expiration of the current agreement, March 23, 2022, and run 

through February 14, 2023.  

Wages 

The Agreement provides that a pay increase of 6% will be implemented December 12, 2021.  

 

o The minimum wage in each classification will be raised by 5%. 

 

o Top wages in each classification will be raised by 4%. 

 

▪ If a 6% increase would place a nurse above the top of the wage scale, the percentage of 

the 6% above the wage scale will be paid as a lump sum bonus. Example: If a nurse is 

currently at the top of scale, the nurse will receive a 4% wage increase, placing them at 

the new top of scale, and the remaining 2% of the nurse’s 6% wage increase would be 

paid as a one-time lump sum on December 31, 2021. 

 

Typically, we would not be able to bargain an increase until March 22, 2022, when our current contract expires. 

This tentative agreement advances the wage increase by just over three months.  

 

If non-bargaining unit RNs employed by the Medical Center receive a general wage increase above or in 

addition to 6% between November 1, 2021, and December 31, 2022, bargaining unit RNs will receive the same 

increase effective at the same time as the increase to non-bargaining unit RNs. 

 

For clinical ladder RNs (Level III and Level IV): upon implementation of the 6% increase, RNs will receive 

wages + increases as if the RNs had not been on the ladder during the 2019 Agreement.  

 

Holiday Scheduling  

The holiday rotation for Group A and Group B will reflect the rotation that was in effect in year two of the 

current agreement (2020).  

Long Term Sick  

Long term sick will remain available through June 30, 2022. After June 30, 2022, Long Term Sick will no 

longer accrue, and Long Term Sick banks will be eliminated. This will be replaced by adding a Short Term 

Disability Policy under Other Fringe Benefits.  
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AGREEMENT 

This Agreement is made and entered into between the Michigan Nurses Association (the 

“Association”) and Munson Medical Center (the “Medical Center”). This Agreement will be 

referenced as the 2022-23 Agreement.  
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ARTICLE 33 - HOLIDAY SCHEDULING 

A. Holidays shall be scheduled by groups:    

Group A Group B 

Contract Year 1 Contract Year 1 

Memorial Day – 2019 July 4 – 2019 

Labor Day – 2019 Thanksgiving -2019 

Christmas -2019 New Year’s Day – 2020 

Contract Year 2 Contract Year 2 

July 4 – 2020 Memorial Day – 2020 

Thanksgiving – 2020 Labor Day – 2020 

New Year’s Day – 2021 Christmas – 2020 

Contract Year 3 Contract Year 3 

Memorial Day – 2021 July 4 – 2021 

Labor Day – 2021 Thanksgiving – 2021 

Christmas – 2021 New Year’s Day – 2022 

Contract Year 2022 Contract Year 2022 

July 4 – 2022 Memorial Day – 2022 

Thanksgiving – 2022 Labor Day – 2022 

New Year’s Day – 2023 Christmas – 2022 

 

B. Regular full-time and part-time nurses in a unit/department will be assigned into two 

equally divided groups for the purpose of holiday scheduling. In the event there are more 

nurses than needed on a holiday within a Group, extra nurses, on a rotating basis beginning 

with the nurse on the relevant shift with the most bargaining unit seniority, shall be 

rescheduled so that they have the holiday off where skill mix permits. 

 

C. The hours associated with working a holiday will mirror the pay practices. For the night 

shift, however, nurses shall be required to be scheduled for both the shift starting the 

evening prior to the holiday and the shift starting the evening of the holiday. 
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ARTICLE 37 – WAGES AND DIFFERENTIALS 

A. General 

1. Amount: Increases of 4.0% in year one; 4.0% in year two; 5.0% in year three on 

the dates set forth below.  

 

a. The 4% increase in the first year of the contract includes the 2% interim wage 

increase already provided by the Medical Center in February 2019.  The 

remaining 2% increase will take effect with the first payroll period that begins 

on or after the date of ratification.  This additional two percent (2%) in the 

first year shall be calculated on the wage rate in effect as of the day before the 

interim two percent (2%) increases that went into effect on January 13, 2019. 

 

b. General raises for years two and three of the Agreement will take effect in the 

first payroll period that begins on or after the second and third anniversary 

dates of ratification. 

 

1. Change in Minimum and Maximum of Scale: Minimum wages in each classification 

shall be raised by two percent (2%) in the first two years and two and one-half percent 

in year three (2/2/2.5).  Top wages in each year shall be raised by four percent (4%) 

(4/4/4). If an annual wage raise would place a nurse above the top of the wage scale 

they will receive a lump sum payout bonus for the percentage of their raise that exceeds 

the top of the wage scale. 

 

A. The parties implemented wage increases for the bargaining unit prior to the 

effective Date of the 2022-23 Agreement effective December 12, 2021, as follows:  

 

1. All nurses in the bargaining unit, as of December 12, 2021, that were not at or 

above the maximum rate in their job classification, received a pay increase of six 

percent (6%), subject to the limitations in (3) below. 

2. Minimum wages in each classification were raised by five percent (5%).  Top 

wages in each classification were raised by four percent (4%).   

3. If the wage increase, discussed in (1) above, placed a nurse above the top of the 

maximum rate in their job classification, they received a lump sum payout bonus 

for the portion of their percentage raise that exceeded the top of the wage scale 

as adjusted.  For example, if a nurse was currently at top of scale, because the 

top of scale was raised by four percent (4%), the nurse received the remaining 

two percent (2%) of the nurse’s six percent (6%) wage increase as a one-time 

lump sum. The lump sum payout bonus was included in the December 31, 2021 

paycheck. 
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4. In the event non-bargaining unit RNs employed by the Medical Center receive a 

general wage increase above or in addition to 6% between November 1, 2021, 

and December 31, 2022, bargaining unit RNs will receive the same increase 

effective at the same time as the increase to non-bargaining unit RNs. 

For informational purposes, a chart of the minimum and maximum rates for bargaining 

unit job titles at the time of ratification for the 2022-23 Agreement appears in Exhibit 

A.   

5. Nurse Practitioners:  Nurse practitioners and other salaried nurses shall be subject to 

the same wage increases and changes to the minimum and maximum of the scale as 

other hourly paid nurses, but, excluding Neonatal Nurse Practitioners, shall not receive 

any of the differentials set forth in this Agreement.   

 

a) The CME budget for Nurse Practitioners as of ratification shall continue to be 

$1,500.   

 

b) Effective January 1, 2020, the CME budget for Nurse Practitioners shall be 

increased from $1,500 to $2,000.   

 

c) Effective January 1, 2021, the CME budget for Nurse Practitioners shall be 

increased to $2,500.   

 

a) Effective January 1, 2022, the CME budget for Nurse Practitioners shall 

be $2,500.   

 

 

6. New Hire Placement:  The Medical Center agrees to pay a nurse newly hired into the 

bargaining unit a reasonable wage considering the wages of bargaining unit nurses 

performing similar duties at the Medical Center, the newly hired nurse’s years of 

experience as a licensed nurse, and the nurse’s other relevant certifications and 

specialized training and/or experience. 

 

7. One-Time Bonus:  Provided that the Tentative Agreement is ratified on the first vote 

and no later than March 31, 2019 (or such additional time as the parties may agree), the 

Medical Center will: 

 

a) pay all full time nurses on the active payroll as of the date of ratification who have 

an FTE equivalent status of 0.9 or above (36 hour commitment or more) a one-time 

bonus in the gross amount of $200 

 

b) pay all part-time nurses in the bargaining unit (but not PRN nurses) on the active 

payroll as of the date of ratification who have an FTE equivalent status less than 

0.9 (less than 36 hour commitment) a one-time bonus in the gross amount of $100. 

 

B. Clinical Ladder Wages 
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1. Nurses currently on the Clinical Advancement System (CAS) clinical ladder as of the 

day of ratification will continue to receive CAS pay plus increases to their base wage 

following ratification as set forth in the table below.  The wage increases indicated are 

in lieu of the wage increases above in Subsection A of this Article.  

  

Current Level 

CAS 

Year 1 Year 2 Year 3  

Level I base x 102% + 

$1.00 ladder  

Wages + increases 

as if RNs had not 

been on ladder  

Wages + increases 

as if RNs had not 

been on ladder  

Level II base x 102% + 

$2.00 ladder 

base x 102% + 

$2.00  ladder 

Wages + increases 

as if RNs had not 

been on ladder  

Level III base x 102% + 

$3.00 ladder 

base x 102% + 

$3.00 ladder 

base x 102% + 

$3.00  ladder 

Level IV base x 102% + 

$4.00 ladder 

base x 102% + 

$4.00 ladder 

base x 102% + 

$4.00 ladder 

 

a) “Wages + increases as if RNs had not been on ladder” begin with the nurse’s rate 

on January 1, 2019, and then add the full negotiated contractual increases in each 

year of the Agreement as set forth above (and not the increases for those on Clinical 

Ladder as set forth in the chart).   

 

b) Upon the implementation of the wage increase described in Section A of this 

Article, all remaining nurses remaining on the clinical ladder will moved to wages 

+ increases as if the RNs had not been on the ladder during the 2019 Agreement.  

 

c) Nurses will not have to submit portfolios/reapply or maintain other ladder 

requirements to remain on the ladder through the dates set forth above so long as 

they remain in a position eligible to participate. 

 

d) Nurses will also move to CBA based increases if they move to a position not 

eligible to receive ladder pay as of the date of ratification. 

 

e) No additional nurses may apply to participate in the clinical ladder. 

 

C. Differentials for Hourly Paid Nurses 

 

1. Weekends:  $1.00/hour (shifts the majority of which fall from 11:00 p.m. Friday and 

11:00 p.m. Sunday).   Differential effective the first full payroll period that begins 

after ratification.  

2. Charge:  $1.25/hour.  New differential effective the first full payroll period that 

begins after ratification. 
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3. Afternoons:  $1.00/hour.  New differential effective the first full payroll period that 

begins after ratification. 

4. Midnights –$2.00/hour.  The existing midnight bonus in operation at ratification also 

remains effective. 

5. Preceptor –$1.00/hour differential. 

D. SANE Nurses 

1. The parties agree that the SANE classification will not be continued for nurses 

providing these services to patients, and that following ratification, SANE nurses will 

be considered Registered Nurses (classification number 482). 

2. In addition to their base rate of pay, nurses who are fully qualified and designated as 

SANE nurses shall receive an additional two dollars ($2) per hour to their base wage.  

The base wage increase shall not apply to this additional payment, but in all other 

respects it shall be treated as part of their base wage in the same manner as a nurse 

serving in the pool. 

      D. Endovascular and Cardiovascular Specialty Teams Differential 

In order to incentivize nurses to join and/or remain on the endovascular ("EV") and cardiovascular 

("CV") surgical services specialty teams which requires nurses to acquire and maintain additional 

advanced skills, the parties agree to the following differential opportunities for nurses on these 

two specialty surgical teams who meet the criteria described below. 

For nurses on the teams who are determined the meet the criteria, the increases described below 

will be effective retroactive to the start of the payroll period beginning Sunday, December 2, 

2018. 

      a.) Applying to a Specialty Team 

Nurses on the endovascular ("EV") and cardiovascular ("CV") specialty teams who have: (i) 

completed the entire general operating room orientation; (ii) applied and been accepted to one of 

these two specialty teams; (iii) completed their specialty team orientation and been a member of 

their current team for a minimum of six (6) months; and (iv) remain a member of the specialty 

team (which includes taking call and assisting in general OR cases as needed) shall if they meet 

the additional criteria below be eligible for a differential (which shall be added to their base wage 

for purposes of vacation and holiday so long as they remain on their current team) as described 

below. Nurses who leave the team for any reason shall not retain the differential. 

      b.) Completion of Specialty Orientation 

In order to be eligible for a differential, team members much complete orientation for their 

specialty team, which requires a minimum of six (6) months on the team. The Medical Center will 

continue to determine if the orientee is progressing sufficiently. After a minimum of six months, 
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a nurse will complete orientation upon the Medical Center's reasonable determination that the 

nurse has met all of the following criteria: 

• Completes and follows the service line orientation checklist 

   Demonstrates proficiency in elective and emergency cases 

• Seeks out feedback with the team to assess abilities and opportunities for improvement 

• Demonstrates basic understanding of surgeries, instruments, supplies, and surgeon 

preferences 

• Independently ready to take on-call shifts and meet the demands of the closed team 

Periodic reviews will occur during the orientation period, and the other existing requirements for 

completing orientation shall apply. 

c.) RN EV and CV Level 2 Requirements  

Following the completion of orientation, nurses who the Medical Center reasonably determines 

have met the additional Level 2 criteria shall be eligible for a $3.00 per hour differential when 

working on the EV or CV team (including when assigned to a case in the general OR) in addition 

to their regular base rate of pay. The differential shall not be paid if a nurse leaves the team for 

any reason or during hours when the nurse is working in positions outside of the OR for any 

reason. The additional criteria are as follows: 

   

• Demonstrates knowledge of all (EV or CV) equipment, instrumentation, supplies and 

their location  

• Independently and thoroughly completes case cart prep, organizes equipment and needed 

supplies 

• Accurately and thoroughly completes the required OR document 

• Actively participates in precepting new staff and students 

• Works with the OR educator to assist with OR staff development tasks 

• Uses appropriate communication technique with all team members 

• Ability to problem solve and resolve conflicts    

• Responds appropriately when on-call 

• Meets the demands of the closed specialty team   

• Current with all educational and licensure requirements 

• Adheres to and enforces all OR policies and procedures 

• If enough hours to sit for the CNOR examination have been accrued, is actively pursuing 

and thereafter achieves CNOR certification by the third exam sitting and maintains CNOR 

certification thereafter. 

• Minimum of 6 months on team 

d.) RN Level 3 Requirements 

Following the completion of orientation and after a minimum of three continuous years on their 

current specialty team, nurses who the Medical Center reasonably determines have fully meet all 
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of the Level 2 criteria and additionally meet the following Level 3 criteria shall be eligible for a 

$5.00 per hour differential when working on the EV or CV team (including when assigned to a 

case in the general OR) in addition to their regular base rate of pay. The differential is in lieu of 

the Level 2 differential. The differential shall not be paid if a nurse leaves the team for any reason 

or during hours when the nurse is working in positions outside of the OR for any reason. The 

additional criteria are as follows: 

• Maintains knowledge of all (EV or CV) equipment, instrumentation, supplies and their 

location.  

• Works with the assistant manager or team leader to identify and implement improvement 

in supplies, instrumentation and processes 

• Demonstrates ability to complete all new procedures 

• Updates resource maps 

• Shares new information from literature on surgical specialty 

• Collaborates with OR leadership to develop custom training plans for new staff 

• Actively mentors new staff and promotes their professional development 
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ARTICLE 38 – HEALTH INSURANCE 

A. During the term of this Agreement, nurses covered by this Agreement shall remain eligible 

to participate in health insurance on the same terms, to the same extent, and at the same 

cost that the Medical Center offers such programs to other Medical Center employees, 

including any future improvements and/or other changes to the cost, benefits, plan designs, 

providers, and administrators that the Medical Center makes for other employees provided 

it complies with the rest of this Article.  This includes the right to discontinue an existing 

plan provided that “Gold” and “Silver” plans continue to be offered in a manner that 

complies with the rest of this Article. 

 

B. For current group health insurance, full and part time nurses who are normally scheduled 

and budgeted to work 20 hours or more per week will be eligible for medical plan coverage, 

and the maximum premium share for the nurses during the term of this Agreement will be 

the rate charged to other Medical Center employees, including any future changes to those 

rates, not to exceed the following percentages of the total premium: 

Medical 

Plan  

Full or part-time FTE Hours 

per two week pay period 

Percentage Share 

of Premiums 

HMO 60 hours or more 23.5% 

Less than 60 hours 47% 

POS 60 hours or more 34% 

Less than 60 hours 60% 

*Note:  The above chart is not a guarantee that the Medical Center will provide group 

health benefits in the form of an HMO or POS.  But the Medical Center will provide 

group health insurance plans consistent with the Gold and Silver plan descriptions 

described more fully below. 

C. Notwithstanding the language set forth above, during the term of the 2019 2022-23 

Agreement: 

1. The Medical Center agrees that it will maintain a Choice Medical plan that continues 

to meet the requirements set for ACA “Gold” plans (80% minimum actuarial costs 

paid) with respect to the portion of costs paid by the plan and will maintain a “Standard” 

plan (70% actuarial costs paid) that meets the requirements of the ACA “Silver” plans.  

(Plan Gold and Silver status will be based on the CMS AV Calculator and adjusted for 

benefits not captured in the calculator, such as coinsurance max and DME, in a manner 

that is consistent with reasonable actuarial standards). 

2. The Medical Center agrees that the medical premiums for nurses will not change from 

the amount paid for the plan year that began on July 1, 2018 before the start of the plan 

year that begins on or about July 1, 2020 (two-year rate freeze).   

3. The Medical Center agrees that it will not increase the true out of pocket limit 

(“TROOP”) paid for the plan year that began on July 1, 2018 (currently $7,350 per 
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person and $14,700 per family) for the duration of this agreement (until July 1, 2022 

2023).  

4. The Medical Center agrees that it will continue to permit nurses to enroll spouses and 

other dependents in a manner consistent with the practices in effect for the 2019-20 

plan year. This commitment shall not apply to or prevent the Medical Center from 

setting surcharges for those spouses and/or dependents who have other healthcare 

coverage available to them. 
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ARTICLE 39 – LONGEVITY BONUS 

For the life of the 2019 2022-23 Agreement, the following longevity bonuses shall be paid on a 

nurse’s anniversary date of hire into the bargaining unit. Hours shall mean hours paid by the 

employer or hours on which an employee is on an approved FMLA leave and otherwise would 

have worked.  The bonus shall otherwise be interpreted consistent with existing practice in place 

at the time of ratification. 

Years of Service  832 hours to 1560 hours  1561 hours or more 

8 $250 $500 

13 $375 $750 

18 $500 $1000 

23 $625 $1250 

28 $750 $1500 

33 and every 5 years 

thereafter, add $125 and $250 

respectively  

$875 $1750  
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ARTICLE 40 - RETIREMENT BENEFITS 

A. During the term of this Agreement, nurses covered by this Agreement shall remain eligible 

to participate in the following benefits on the same terms, to the same extent, and at the 

same cost that the Medical Center offers such programs to other Medical Center 

employees, including any future improvements and/or other changes to the cost, benefits, 

plan designs, providers, and administrators that the Medical Center makes for other 

employees provided they comply with the remaining requirements of this Article.  This 

includes the right to discontinue an existing 401k or 403b plan provided that 401k and 403b 

plans continue to be offered in a manner that complies with the rest of this Article. 

B. Notwithstanding the language set forth above, during the term of the 2019 2022-23 

Agreement:  

1. The Medical Center will continue to maintain a 403b contributory retirement plan that 

includes the current elements of the contributory match (up to 2% match if nurse puts 

in 3% of wages) 

2. The Medical Center will maintain a non-contributory 401k non-contributory retirement 

plan.  Nurses will remain eligible for discretionary non-match contribution to their 401k 

of up to 3% and will be paid on the same basis it is paid for the other plan participants 

as set forth in the plan document.  The Medical Center agrees that the 401k 

discretionary contribution for nurses in 2019 will be not less than three percent (3%).  

should the Medical Center’s contribution in the final two years of the Agreement fall 

below three percent (3%), then on request, the Medical Center will bargain concerning 

the amount of retirement contributions.  Other terms shall remain in effect.  

3. The defined benefit pension plan currently covering some nurses as of the date of the 

ratification of the 2019 Agreement will not be eliminated for the life of the 2019 2022-

23 Agreement. 

4. Vesting schedules for nurses in these plans will remain unchanged. 

5. The Medical Center otherwise retains control over other aspects of retirement plan 

designs and administration as set forth above.   
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ARTICLE 41 - OTHER FRINGE BENEFITS 

A. During the term of this Agreement, nurses covered by this Agreement shall remain eligible 

to participate in the following benefits on the same terms, to the same extent, and at the 

same cost that the Medical Center offers such programs to other Medical Center 

employees, including any future improvements and/or other changes to the cost, benefits, 

plan designs, providers, and administrators that the Medical Center makes for other 

employees.  If during the term of this Agreement, the Medical Center decides to replace or 

not to continue offering one or more of the benefits set forth below, the Medical Center 

will give the Union notice of the Medical Center’s planned changes at least twenty-one 

(21) days before they go into effect and on request the Medical Center will bargain about 

the effects of such changes, including proposals by both sides to replace the benefits  The 

effects-only bargaining will not delay the effective date of any changes.   

 

B. Benefits currently subject to this Section are the following: 

1. Life Insurance 

2. Dental Insurance 

3. Vision Insurance  

4. Flexible Spending Accounts (medical and dependent care) 

5. Long Term Disability 

6. Accidental Death and Disability 

7. Employee Assistance Program 

8. Group Legal Plan 

9. Short Term Disability. 
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ARTICLE 42 - OTHER BENEFITS AND PRACTICES 

A. The Medical Center will provide parking to nurses without cost for the term of the 2019 

2022-23 Agreement.  

 

B. Certain benefits and practices presently exist which are not spelled out in this Agreement, 

and it is understood that while the Medical Center may continue to offer them, their 

continuation without change for the period of this Agreement is not guaranteed.  Such 

benefits and practices include but are not limited to matters such as parking, vending 

machines, cafeteria services, and recognition awards. When the Medical Center decides to 

change any such benefit and/or practice, it may do so, but on request will discuss the effects 

of the change on nurses with the Union. It is understood that failure to reach agreement in 

such bargaining does not obligate the Medical Center to proceed to arbitration on the issues 

involved. 
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ARTICLE 44 – LONG TERM SICK 

Long Term Sick shall  be available to bargaining unit members through June 30, 2022. After 

June 30, 2022, the Medical Center shall not pay out Long Term Sick and nurses will cease 

to accrue long term sick.  Until then, the Medical Center shall provide Long Term Sick hours 

as provided below. 

A. Long term sick (LS) hours are used to pay for time missed due to the nurse's own 

serious medical condition beginning on the eighth calendar day of absence or as 

otherwise provided in this Agreement for adoption. 

B. Payment made from accrued LS hours are made at seventy-five percent (75%) of the 

nurse's regular, straight-time rate, exclusive of shift differential or any other premium. 

Nurses may use PTO time to receive pay for the difference between what is covered by 

LS and their regular straight-time hourly rate. 

C. Nurses who return to work on a reduced schedule after using LS hours may continue 

to supplement their worked time with LS hours if they are medically unable to return 

to their former schedule. 

D. The Medical Center may, at any time, require medical certification of a nurse's inability 

to work as a condition for payment from LS hours. 

E. LS payment for the nurse's own serious health condition may continue for the lesser of 

six (6) months or until there is no balance remaining, with a maximum payment of 

1040 hours at seventy-five percent (75%). 

F. Accrual of Long-Term Sick 

1. Nurses classified as regular full-time employees and part-time employees with a full 

time equivalent status of 0.5 or more who are normally scheduled to work twenty or 

more hours a week shall begin accruing LS on the first day of employment as provided 

below and accrued hours may be used beginning with the 31st day of employment. 

2. LS hours are accrued at the rate of one (1) hour for each thirty-six (36) hours paid. 

3. A maximum of fifty-six (56) LS hours may be earned in one year. 

4. Eligible salaried employees' LS accrual balance will be adjusted to 1,040 hours after 

one year in a salaried benefited role. 

 



16 
 

ARTICLE 54 - TERMINATION 

This Agreement shall become effective upon ratification the expiration of the 2019 

Agreement except as otherwise stated and remain in effect through the third anniversary of its 

ratification 11:59 p.m. on February 13, 2023. It shall be automatically renewed thereafter from 

year to year for additional one (1) year periods unless either party notifies the other in writing 

by certified mail at least ninety (90) days prior to the expiration date that it desires to modify, 

amend, or terminate this Agreement. 
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Appendix A - WAGES 

                                                                                        

 

  

JOB TITLE 2019 

Min 

2019 

Max 

2020 

Min 

2020 

Max 

Min 

through 

Nov 

2021 

Max 

through 

Nov 2021 

Min from 
Dec 2021 
through 
2022 

Max from Dec 
2021 through 
2022 

Trauma Advanced Practice 

Prof 

$47.35 $67.58 $48.30 $70.28 $49.51 $73.09 
$51.99  $76.01  

Transfer Coordinator $26.79 $38.62 $27.33 $40.16 $28.01 $41.77 $29.41  $43.44  

Coord Clinical Documentation 

RN 

$28.26 $45.48 $28.83 $47.30 $29.55 $49.19 
$31.03  $51.16  

RN Data Specialist II $28.26 $45.48 $28.83 $47.30 $29.55 $49.19 $31.03  $51.16  

Coord Nursing Quality $27.12 $41.95 $27.66 $43.63 $28.35 $45.37 $29.77  $47.18  

Clinical Coord Stroke Program $26.79 $40.70 $27.33 $42.33 $28.01 $44.02 $29.41  $45.78  

Coord Childbirth Education $27.12 $41.95 $27.66 $43.63 $28.35 $45.37 $29.77  $47.18  

Clinical Documentation Spec 

RN 

$26.79 $40.70 $27.33 $42.33 $28.01 $44.02 
$29.41  $45.78  

RN Audit Accred Resources $26.79 $40.70 $27.33 $42.33 $28.01 $44.02 $29.41  $45.78  

RN OR II $29.85 $41.74 $30.45 $43.41 $31.21 $45.15 $32.77  $46.96  

RN OR III $31.89 $43.82 $32.53 $45.57 $33.34 $47.40 $35.01  $49.30  

Neonatal Nurse Practitioner $55.73 $72.31 $51.67 $75.20 $52.96 $78.21 $55.61  $81.34  

PRN Electronic Hlth Rec Educ $26.79 $41.30 $27.33 $42.95 $28.01 $44.67 $29.41  $46.46  

RN Accreditation Resources $26.79 $43.58 $27.33 $45.32 $28.01 $47.14 $29.41  $49.03  

PRN Neonatal Nurse 

Practitioner 

$55.73 $79.54 $56.84 $82.72 $58.26 $86.03 
$61.17  $89.47  

Clinical EHR Educator $26.79 $41.30 $27.33 $42.95 $28.01 $44.67 $29.41  $46.46  

Health Care Educator $26.79 $41.30 $27.33 $42.95 $28.01 $44.67 $29.41  $46.46  

Utilization Review Specialist $26.79 $38.62 $27.33 $40.16 $28.01 $41.77 $29.41  $43.44  

RN Data Specialist 1 $26.79 $39.90 $27.33 $41.50 $28.01 $43.16 $29.41  $44.89  

Coord Heart Failure Clinic $28.74 $47.85 $29.31 $49.76 $30.05 $51.75 $31.55  $53.82  

Pool RN I B $27.81 $39.66 $28.37 $41.25 $29.08 $42.90 $30.53  $44.62  

Pool RN II B $28.83 $40.70 $29.41 $42.33 $30.14 $44.02 $31.65  $45.78  

Pool RN I A $27.81 $39.66 $28.37 $41.25 $29.08 $42.90 $30.53  $44.62  

Pool RN II A $28.83 $40.70 $29.41 $42.33 $30.14 $44.02 $31.65  $45.78  

Clinical Coord 

APACHE/SEPSIS 

$26.79 $38.62 $27.33 $40.16 $28.01 $41.77 
$29.41  $43.44  

Registered Nurse $26.79 $38.62 $27.33 $40.16 $28.01 $41.77 $29.41  $43.44  
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Side Letter re: One-Time Pay Adjustments 

Nurses who's hourly wages as of January 1, 2019 are more than two and a half percent (2.5%) 

less than the corresponding wages listed below (based on their applicable years of experience as 

a registered nurse) will have their wages adjusted up to two and a half percent (2.5%) less than 

the below wages within ninety (90) days of ratification unless after review the nurse's wage rate 

can be explained by a lack of relevant experience or other express Munson policy. (For example, 

a nurse with 22 years of applicable experience after taking into account all gaps in employment 

as a nurse with an hourly wage rate below $36.20 shall have her or his wage rate rates raised to 

$36.20 (97.5% of $37.13).) Any nurse with an hourly wage below $26.26 shall have their wage 

adjusted to $26.26. The parties will review and agree upon a list of impacted nurses prior to the 

implementation of the wage adjustment. The parties agree that eligible nurses will be those on 

the attached preliminary list, which shall be subject to review to determine if there is an 

explanation for the wage difference, plus any additional nurses the parties may identify up to ten 

percent (10%) of the number of nurses on the attached list. This adjustment will be in addition to 

any other raises that may be applicable to the impacted nurses. 

Years of Experience Hourly Wage 

0 $26.26 

1 $26.52 

2 $26.87 

3 $27.20 

4 $27.55 

5 $27.90 

6 $28.24 

7 $28.60 

8 $28.96 

9 $29.34 

10 $29.71 

11 $30.21 

12 $30.73 

13 $31.25 

14 $31.78 

15 $32.33 

16 $33.18 

17 $34.04 

18 $34.92 

19 $35.84 

20 $37.13 
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Side Letter Re Conference Attendance 

The Medical Center will not reduce its annual budget for conference attendance for nurses during 

the term of the 2019 2022-23 Agreement. Approval of individual conference requests will 

continue to be made by the professional governance committee assigned to review such requests. 


