
How does forming a union help patient care and protect 
our licenses?
Being part of a union allows you to truly be a patient advocate. Sometimes, it is hard 
to speak up by yourself. By joining together under the banner of MNA, healthcare 
workers have the power to collectively advocate for what they, in their professional 
judgment, know is best for their patients. Without a union, facility administration is free 
to put the interest of profit margins over the interest of patient care. At Sparrow Hospital, 
anytime staff, in their professional judgment, deem a patient care assignment is unsafe, 
or potentially unsafe, they can fill out a Staffing Concerns Form, located on Sparrow’s 
intranet. These forms can be used to protect a staff license by eliminating administration 
deniability and establishing a record that the assignment was given despite their 
objection.   

What rights do we gain by forming a union? 
You gain several new rights by forming a union. First, you gain the right to collectively 

bargain for a legally binding contract with your employer. Without a union, management 
is free to make any changes at any time without the input of the healthcare workers. 

Once you win your vote, the facility cannot make changes without negotiating with you 
first. Then, when your contract is in place, it offers protections and peace of mind. You 
also gain the right to have a representative join you in any meetings or discussions with 

management that could lead to discipline. 
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How does forming a union help protect our benefits?
Once you vote to form a union, labor law says that management may not make any 
major changes without negotiating with the staff first, including canceling any regularly 
scheduled wage increases.  Bargaining begins from your existing conditions that you 
already have so you can build onto and improve them with negotiations.  

How would negotiations work? 
SHC staff will elect your co-workers to sit on the Negotiations Team. You will decide the 
bargaining priorities based on the results of bargaining surveys. Once the Negotiations 

Team reaches a tentative agreement, it is put to a vote. If a strong majority approves, 
then the contract goes into effect. 

How are decisions made? 
A union is not a third party but is the healthcare workers who make it up! You are the 
union. Your organization will be highly democratic and voting decides important matters 
such as your Representatives, the Negotiating Team, and approval of your contract. 

How much are dues?
MNA dues are $58.85 per month ($706.20 a year). Only after members have approved 

the first contract does anyone pay dues. So, you will decide if the wage and benefit 
increases gained through collective bargaining outweigh the cost of dues. Members’ 

dues support a range of professional services, legal representation, communication 
activities and advocacy – all to advance your interests and protect your rights in the 

workplace. No dues are used for donations to political candidates.

Does everyone have to pay dues? 
It is your decision to become a member and pay dues.  The more healthcare workers 
participate, the more management will take you seriously at the bargaining table, 

resulting in a better contract.

I heard Sparrow is going on strike. Will we be forced to strike? 
No one can force you to strike.  Strikes are considered a last resort only after all other 

options have been exhausted such as rallies, petitions, and community involvement.  A 
strike can only be authorized by a secret ballot vote determined by a strong majority of 

your union.  The number one reason why healthcare workers vote to strike is because 
of critical patient care issues.  Since strikes happen only during periods of contract 

negotiations, even just the threat of a strike can be one of the most powerful tool that 
you utilize.  


