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Tentative Agreements (8, 9, 23, 27, 28, 33):  

 

ARTICLE VIII.  

DISCIPLINARY ACTION 

 

Section 1.  The Employer may discipline an employee for just cause.  An employee 

shall be entitled, upon request, to an Association unit representative during an investigatory 

meeting where the employee is the subject of the investigation. 

 

Section 2.  If the disciplinary action involves discharge or suspension, the Employer 

shall, as soon as possible, but during that shift, notify an Association representative. 

 

Section 3. If disciplinary action is taken, the employee disciplined shall be given a 

written statement of the nature of her/his offense, of the penalty given, and of the date and time 

the disciplinary action becomes effective. The Association shall be given a copy of such 

statement. The statement shall be signed by an the Employer representative who gives the 

disciplinary action. 

 

Section 4.  If there is to be a grievance concerning such disciplinary action, it shall be in 

writing and filed at Step Three of the Grievance Procedure no later than the end of one (1) calendar 

week following the date of the disciplinary action. 
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ARTICLE IX.  

ROLE OF THE NURSE 

 

A. The Hospital recognizes that the Registered Nurse subscribes to a Code of Ethics and 

will support the Nurse in her/his compliance with that Code to the extent that it is not inconsistent 

with the terms and conditions of this Collective Bargaining Agreement, the Public Health Code or 

any other state or federal law and/or regulation. The Code is as follows: 

 

 
 Provision 1  The nurse practices with compassion and respect for the inherent dignity, 

worth, and unique attributes of every person.  

Provision 2  The nurse’s primary commitment is to the patient, whether an individual, 

family, group, community, or population.  

Provision 3  The nurse promotes, advocates for, and protects the rights, health, and safety 

of the patient.  

Provision 4  The nurse has authority, accountability and responsibility for nursing practice; 

makes decisions; and takes action consistent with the obligation to provide 

optimal patient care.  

Provision 5  The nurse owes the same duties to self as to others, including the 

responsibility to promote health and safety, preserve wholeness of character 

and integrity, maintain competence, and continue personal and professional 

growth.  

Provision 6  The nurse, through individual and collective effort, establishes, maintains, 

and improves the ethical environment of the work setting and conditions of 

employment that are conducive to safe, quality health care.  

Provision 7  The nurse, in all roles and settings, advances the profession through research 

and scholarly inquiry, professional standards development, and the generation 

of both nursing and health policy.  

Provision 8  The nurse collaborates with other health professionals and the public to 

protect human rights, promote health diplomacy, and reduce health 

disparities.  

Provision 9  The profession of nursing, collectively through its professional organizations, 

must articulate nursing values, maintain the integrity of the profession, and 

integrate principles of social justice into nursing and health policy.  
 

 

1. The nurse, in all professional relationships, practices with compassion and respect for 

the inherent dignity, worth, and uniqueness of every individual, unrestricted by considerations of 

social or economic status, personal attributes, or the nature of health problems. 

 

2. The nurse’s primary commitment is to the patient, whether an individual, family, 

group, or community. 

 

3. The nurse promotes, advocates for, and strives to protect the health, safety, and rights 

of the patient. 

 

4. The nurse is responsible and accountable for individual nursing practice and 
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determines the appropriate delegation of tasks consistent with the nurse’s obligation to provide 

optimum patient care. 

 

5. The nurse owes the same duties to self as to others, including the responsibility to 

preserve integrity and safety, to maintain competence, and to continue personal and professional 

growth. 

 

6. The nurse participates in establishing, maintaining, and improving health care 

environments and conditions of employment conducive to the provision of quality health care and 

consistent with the values of the profession through individual and collective action. 

 

7. The nurse participates in the advancement of the profession through contributions to 

practice, education, administration, and knowledge development. 

 

8. The nurse collaborates with other health professionals and the public in promoting 

community, national, and international efforts to meet health needs. 

 

9. The profession of nursing, as represented by associations and their members, is 

responsible for articulating nursing values, for maintaining the integrity of the profession and its 

practice, and for shaping social policy. 
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ARTICLE XXIII.  

ASSOCIATION BULLETIN BOARDS 

 

  The Employer will provide a bulletin board which may be used exclusively by the 

Association for posting notices of elections and meetings and other communications to the 

membership which are necessary for the orderly operations of the department. 
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ARTICLE XXVII. 

NURSING COUNCIL 

 

It is recognized that the regular exchange of information regarding practice processes 

that contribute to positive outcomes toward nursing excellence at Ascension Borgess Allegan 

Hospital are in the best interest of nursing as a profession, and the best interest of professional 

nursing associates and management representatives within the organization. A council 

composed of members representing all areas of nursing shall be established for the purpose of 

discussing with the Director of Nursing, and her/histheir designated leadership staff 

representatives, matters of mutual concern that affect the quality of nursing care. 

Representation will include a member from each department listed in Schedule C. The 

committee will be composed of an equal number of representatives from the Bargaining Unit 

as well as management. Membership will include at least one Staff Council Representative. 

 

Ad Hoc members may be invited to attend meetings from time to time by mutual 

agreement of the parties; provided, however, that the consent of either party to such attendance 

not be arbitrarily and consistently withheld. 

 

Meetings will be held monthly on a mutually agreeable date. If a problem should arise 

that cannot be deferred until such monthly meeting, a special meeting may be scheduled by 

mutual consent. Minutes of the meetings will be kept and will be approved by both parties. 

 

The committee will meet to discuss issues such as strategic planning which may include 

overtime, mission/vision/goals, clinical practice models, leadership models, and subcommittee 

formation such as recruitment and retention, staffing, performance improvement, and research and 

practice for the Department of Nursing. Other discussion could include staffing incentives, staffing 

mix, budgetary analysis, evidence-based practice, Clinical Ladders, Nurse’s Week Celebration, and 

Nursing Excellence Awards. Additionally, letters of agreement may be drafted, and mutually 

agreed upon, for inclusion within the body of the Contract. 

 
These meetings shall not be used for the purpose of collective bargaining or the processing 

of grievances. 

 
Attendance of employees employed by the Hospital at the meetings shall be without loss of 

time and pay. 
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ARTICLE XXVIII.  

EVALUATIONS 

Each employee in the bargaining unit shall receive a written evaluation of her/his work 

performance at the end of her/histheir probationary period and at least annually thereafter. Formal 

performance evaluations will be reviewed with the nurse by her/histheir supervisor(s). Specific 

recommendations for improvement in job performance may be made and explained to the nurse. 

Each employee will be given the opportunity to add written comments to the evaluation and sign it 

to indicate only that she/hethey have had read the evaluation. If the nurse disagrees with her/histheir 

evaluation, she/hethey may prepare, date and sign a written response to be attached to the 

evaluation. 

 
Written evaluations are not intended to be disciplinary in nature and may not be used as a 

step in the disciplinary procedure. 
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SCHEDULE B 

DEPARTMENTS WITHIN NURSING 

 

Hospital departments and/or units are currently defined as listed below. The Hospital retains 

the right to combine departments, to eliminate departments, and to establish new departments after 

discussion with the Association. 

 

� Acute Care  

 

� Emergency Department 

 

� Perioperative Services (including Short Stay, Pre-Admission 

Testing, Sterile Processing, Endoscopy, Surgery, and Post 

Anesthesia Care Unit (PACU)) 

 

� Clinics 

 

� Infusion and Oncology Center 

 

�  Clinical Facilitator   
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Hospital:       

 

Signature:         

 

 

Date:          

 

 

 

 

Union:       

 

Signature:         

 

 

Date:          

 

 
 

 

 

 

 

 

                         11/14/2023

Cara Sheahan

11/14/2023
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Tentative Agreement:  

ARTICLE XI. 

SENIORITY 

 

Section 1. Definition. 

 

A. Hospital Seniority. Hospital seniority is the length of continuous service with the 

Hospital since the employee’s most recent date of hire. 

 

B. Bargaining Unit Seniority. Bargaining unit seniority is defined as the length of 

continuous service with the Hospital as a Registered Nurse since the employee’s most recent date of 

hire within the bargaining unit. Bargaining unit seniority is used in all circumstances unless seniority 

is specifically defined otherwise in another article of this Agreement. Bargaining unit seniority will 

be applied in situations involving job placement and/or layoff and recall, where two (2) or more 

employees are equally qualified in terms of skills, ability, experience, education, and personnel 

record. Personnel record shall be defined for purposes of this Article and Article XIII (Promotions 

and Posting of Job Vacancies) as any formal disciplinary or corrective action that the employee has 

received in the last calendar year and is currently in the employee’s personnel file and the employee’s 

most recent performance evaluation., 

 

Section 2.  Seniority Lists. Promptly following the effective date of this Agreement, but no later 

than thirty (30) days thereafter, the Employer shall post a list of the employees covered hereby, in seniority 

order according to its records--most senior employee being listed first. 

 

Semi-annually after the date of such initial posting, for the duration of this Agreement, upon 

request by the Association, the Employer will furnish to the Association a copy of a list of the 

employees covered hereby, in seniority order, most senior employee appearing first.  Upon request 

by the Association, the Association shall also be advised monthly of additions and deletions to the 

seniority list. Upon request, but no more often than once per month, the Hospital shall provide the 

Association with a complete seniority list. This list shall include the name, position title, status, last 

hire date and bargaining unit seniority date of each bargaining unit employee. Upon request, but no 

more often than once per month, the Hospital shall provide the Association with a list of all additions 

and deletions to the bargaining unit.  

 

It shall be the responsibility of each employee to check each such later list and to notify the 

Employer of any alleged error therein. Disputes as to the correctness of seniority shown on the list, 

so presented, shall be subject to the grievance procedure herein, if not amicably resolved. 

 

In effecting personnel changes, the Employer shall be entitled to rely on such posted lists. If 

an employee shall so notify the Employer of the existence of error in the current list at the time of, or 

following, such a personnel change, and it is agreed that error exists, the Employer shall incur no 

liability for any erroneous personnel change until the end of the fifth (5th) working day following 

the day on which the employee so notifies the Employer of such error. 

 

Section 3. Seniority Status. Upon an employee’s completion of the probationary period, 

she/he shall acquire seniority and she/he shall be placed upon the seniority list with a date to coincide 

with her/his date of last hire. A Nurse with Allegan General Hospital seniority from a different job 

classification will be put on the seniority list ahead of a new employee when employment as an RN 
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starts on the same day. 

 
As between any two (2) or more employees who have the same seniority date, seniority shall 

be determined by alphabetical order of surname. 

 

Section 4.  Seniority Employees Transferred Outside the Bargaining Unit.  If an employee is 

transferred to a position with the Employer which is not included in the unit covered hereby, seniority 

will be retained and accumulated only for one hundred eighty (180) calendar days.  If she/he transfers 

back into the bargaining unit within this one hundred eighty (180) day period, she/he shall be deemed 

to have accumulated union bargaining unit seniority while working in the non bargaining unit position. 

Employees transferred out of the unit shall lose all accrued seniority rights after the expiration of a 

continuous one hundred eighty (180) calendar day period. It shall be the responsibility of the RN or the 

Association to notify the Hospital that the original bargaining unit seniority date needs to be reinstated.  

In conjunction with Article XIII, Promotions and Posting of Job Vacancies, Section 7, if the 

employee leaves the bargaining unit, they retain the right to return to their former job within twenty-one 

(21) calendar days. If the employee returns to the bargaining unit after twenty-one (21) calendar days, 

he/she does not retain the right to return to his/her former position pursuant to this section. 

 

This section also does not apply to employees who transfer into Temporary/Relief positions. 

Employees in Temporary/Relief positions are subject to Section 5 and Section 6 of this Article. 

 

Section 5.  Agency or Relief Employees.  Relief employees who work more than six hundred 

(600) hours per calendar year will not be covered by, nor subject to, any provision of this entire 

Agreement. The Employer agrees not to abuse the right to hire such employees. 

 

Relief employees will be hired with no preference of shift specified. They will be called for 

all vacancies and they may accept those shifts for which they are available. 

 
Such employees shall not be scheduled to replace regular employees pulled to another shift 

or department without the regular employees’ prior approval. 

 

Agency and relief employees may be scheduled to perform a temporary assignment and/or 

fill-in work, provided they will not be scheduled for regular shifts if a qualified part-time employee 

has requested to perform the work at straight-time hours and is available for such assignment.  The 

Hospital may schedule agency or relief employees for four (4) weekend shifts per month. 

 

Employees shall not be given seniority credit for time worked as an agency or relief 

employee. A regular full or part-time employee transferred to agency or relief status shall lose all 

accrued seniority rights after the expiration of a continuous one hundred eighty (180) calendar day 

period in such status. 

 

Section 6. Loss of Seniority. For purposes of this Agreement, seniority shall terminate upon 

the concurrence of any of the following events: 

 

A. The employee resigns. 

 

B. The employee is discharged for just cause. 

 

C. The employee is absent for three (3) consecutive scheduled working days without 
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advising the Employer. 

 

D. The employee unjustifiably overstays a leave of absence or gives a false reason 

for a leave of absence or is engaged in other employment during a leave of absence without 

permission of the Employer. 

 

E. The employee has been on a disability or medical leave for a period to exceed twelve 

(12) calendar months. 

 

F. The employee has retired. 

 

G. The employee is laid off and not recalled to work within a twelve (12) month period 

from the date of layoff. 

 

H. The employee is reclassified to relief status and will lose seniority rights after the 

expiration of one hundred eighty (180) calendar days (Article XI, Seniority, Section 5, above). 

 

I. The employee has accepted, by transfer or promotion, a non-bargaining unit 

position with the Employer and has held that position for a period of more than 180 continuous 

calendar days. In situations of bargaining unit job postings, bargaining unit RN’s will be 

considered for the job over non-bargaining unit RN’s. 

 

 

 

 

Hospital:       

 

Signature:         

 

 

Date:          

 

 

 

 

Union:       

 

Signature:         

 

 

Date:          

 

 
 

 

 

 

 

                          11/14/2023

Cara Sheahan

11/14/2023
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Tentative Agreement:  

 
ARTICLE V. 

 NON-DISCRIMINATION 
 
Section 1.  The Employer and the Association both recognize their responsibilities under federal, 

state, and local laws pertaining to fair employment practices as well as civil rights. Accordingly, both 
parties agree that they will not discriminate against any Registered Nurse because of race, color, national 
origin, religious affiliation, sex, sexual orientation, marital status, protected disability, age, weight, height, 
or for any reason statutorily protected by state or federal law. employee for any reason statutorily protected 
by local, state or federal law. 

 
Section 2.  Any claim by an employee that the Employer or the Association has engaged in 

discrimination based upon any protected category and in violation of this Article may be filed as a 
grievance, must be filed with the appropriate regulatory agency. No but no such claim is arbitrable under 
this Agreement and the Association agrees not to process any grievance to arbitration that alleges a 
violation of this Article. An arbitrator shall not have jurisdiction to hear or decide a claim of 
discrimination.  

 
 
 
 
Hospital:       
 
Signature:         
 
 
Date:          
 
 
 
 
Union:       
 
Signature:         
 
 
Date:          
 
 

 
 
 
 
 
 

1/16/2024

Cara Sheahan

02/15/2024
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